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OSSTF BYLAWS
 
2.4.4 Duties of Members During Negotiations/Sanctions (A.12)

2.4.4.1 It shall be the duty of every member to refrain from undertaking or supporting actions which undermine any 
established negotiating procedures during a collective bargaining process or pay equity process. (A.12)

2.4.4.2 It shall be the duty of every Member that, where a strike occurs in accordance with the results of a 
membership ballot, the Member, unless forbidden by law or requested otherwise by the local District/
Bargaining Unit Executive, shall join in such sanctions as have been decided on by the majority vote of the 
Members in the body undertaking the sanction. (A.12)

2.4.4.3 It shall be the duty of every Member not to attend, organize, convene, or participate in any manner 
whatsoever in, any extracurricular school activities, events or tournaments involving a school or workplace or 
schools or workplaces from another District whose Members have instituted a withdrawal of voluntary 
activities. (A.12)

2.4.4.4 Unless forbidden by law, it shall be the duty of every Member to refrain from undertaking or supporting 
actions which undermine or attempt to undermine any sanction imposed by any OSSTF Bargaining Unit. (A.12)

2.4.4.5 It shall be the duty of every Member whenever the Provincial Executive has issued an Information Bulletin to 
refuse to accept employment of the kind described in the Bulletin. (A.12)

2.4.4.6 In the event of a lock-out or strike and upon the return to normal duties, it shall be the duty of every member 
not to undertake any unusual duties or alter any standards except as agreed by the OSSTF Bargaining Unit, and 
the Provincial Executive of OSSTF. (A.12)

2.4.4.7 Unless a union-to-union agreement has been made or forbidden by law, it shall be the duty of every Member 
not to cross picket lines while on educational field trips. (A.12)

 
If a Bargaining Unit believes that a member has violated the duties set out above in Bylaw 2.4.4, the Bargaining Unit may 
lodge a complaint to OSSTF's Judicial Council.  OSSTF Bylaw 6 sets out the process for Judicial Council complaints.  
 
Judicial Council has the power to investigate the complaint by conducting a hearing and to recommend penalties if they 
find that the member breached the duties of Bylaw 2.4.4.  The possible penalties are set out in Bylaws 6.8.5 to 6.8.7 
which follow.  
 
Bylaw 6: Judicial Procedures
6.8.5 Where the Judicial Council finds a Member guilty of a breach of the Duties of Members, the Judicial Council may 
decide:

6.8.5.1 that the Member be reprimanded;

6.8.5.2 that the Member be suspended from any OSSTF office;

6.8.5.3 that the Member be declared ineligible to hold any OSSTF office for a specified period of time; and/or (A.12)

6.8.5.4 that the Member be declared ineligible, for a specified period of time, to participate in any OSSTF meetings 
except for those called for the purpose of taking strike votes or for ratifying a collective agreement. (A.05)

6.8.5.5 that no action be taken or no penalty be imposed.

6.8.6 A copy of Judicial Council's decision, including reasons, shall be forwarded to the Provincial Executive for 
implementation. Judicial Council shall advise the Provincial Executive on the implementation of the decision.

6.8.7 Where appropriate, the name of the Member(s), the charge(s), and the penalty(s) will be published in a regular 
OSSTF publication.


